
A-W Retirees

Important dates... 
• Today! Act now if you want to make changes to your 

medical and/or dental plan choices or the dependents 
you want to cover for 2023. Now you can log on 
to scufcwfunds.com/portal to complete your 
enrollment online! You may also mail or deliver the 
enclosed Enrollment Form to the Fund Office or your 
Union Local, but act as soon as possible.

• December 31, 2022: Last day of Open Enrollment and 
the last day to make plan changes.

• January 1, 2023: Enrollment changes take effect.

What’s Changing? 
 f Online enrollment is now available to Retirees 

(except E)!

 f The Annual Benefit Maximum for Dental coverage is 
increasing. See page 4. 

 f Your monthly contribution for Retiree Dental coverage is 
increasing. See page 4.

Are you happy with your 
current coverage?
If you’re happy with your current plan selections and you 
don’t want to make any changes, you don’t have to do 
anything. Your current enrollment choices will stay in place 
through December 31, 2023, provided you and any enrolled 
dependents remain eligible, and you continue to make your 
required monthly contributions.

The Fund offers the following retiree 
medical plan options in 2023:

If you are a Medicare Retiree:

You and Your 
Medicare Dependents Your non-Medicare Dependents

Indemnity PPO Indemnity PPO

Kaiser Senior Advantage Kaiser HMO

Anthem™ Medicare Preferred PPO Anthem™ Blue Cross HMO

If you are a non-Medicare Retiree:

You and you 
non-Medicare Dependents Your Medicare Dependents

Indemnity PPO Indemnity PPO

Kaiser HMO Kaiser Senior Advantage

Anthem™ Blue Cross HMO Anthem™ Medicare Preferred PPO

This is your once-a-year opportunity to make changes in 
your health care coverage.

If you want to make changes, you must act before 
December 31, 2022 (the deadline).

2023 Open Enrollment  
At-a-Glance
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Review the Retiree (Except E) 
Benefits Chart for Calendar Year 
2023 — Available Online
Your Benefits Chart outlines the benefits provided under 
each medical plan, the prescription drug plan, the dental 
plans, and the vision plan. Review it to ensure that you 
understand your coverage. You can view the chart online or 
download a copy at scufcwfunds.com. Paper copies of the 
chart are also available from the Fund Office. 

For help, call the Fund Office at 877-284-2320, ext. 445, or 
email contact@scufcwfunds.com.

Online Enrollment. Safe, Secure, 
and Easy
If you want to enroll, change your medical or dental plan 
choice, add or drop dependents, or discontinue your 
Fund-provided coverage, now you can do it safely and 
securely online!

1. Create your personal secure Fund portal account at 
scufcwfunds.com/portal.

2. Log into your portal account, and click on “CLICK 
HERE TO START OPEN ENROLLMENT”

3. Always check your personal information to make sure 
that everything is correct. Make changes, if necessary.

4. Complete your enrollment:

a. Choose the medical plan and dental plan you want

b. Add or remove dependents

c. E-Sign and date your form

d. Upload the required documentation as proof of your 
relationship with your dependents (e.g., marriage 
certificate, birth certificate, etc.)

5. Review your enrollment choices one more time 

6. If everything looks good, click on “Submit form.” Once 
you see the message, “Success. Form was submitted,” 
you’re done!

Declining medical coverage?
If you decline retiree medical coverage through the Fund, 
you will not be allowed to enroll in benefits until the third 
annual Open Enrollment after the date you decline coverage. 

This means that if you do not stay enrolled for coverage 
in 2023, your next opportunity to enroll will be during 
Open Enrollment in the fall of 2025, for coverage starting 
in 2026. There are exceptions to this rule, such as if you 
or your spouse/domestic partner lose group medical 
insurance from another source. See “Qualified Life Events 
and Special Enrollment Rights” at scufcwfunds.com/
eligibility-enrollment/retirees/making-changes-life-
events/ for more information. 

Adding dental coverage
Retiree dental coverage is optional. You must be enrolled in 
a Fund-sponsored Retiree Medical Plan and make monthly 
contributions to the cost of coverage if you want dental 
coverage. When you elect dental coverage for yourself, your 
eligible dependents are also covered at no additional charge, 
even if they are not enrolled in your medical plan.

Dental coverage automatically continues from year to year 
unless you drop it during Open Enrollment. You can only 
change your dental election during Open Enrollment.

If you didn’t elect dental coverage at the time you retired, 
you must wait until the second regular Open Enrollment after 
your retirement date to enroll for dental benefits. If you are 
not currently enrolled but would like to add dental coverage in 
2023, call the Fund Office at 877-284-2320, ext. 445, or email 
contact@scufcwfunds.com to verify your eligibility.

2



3

Dropping dental coverage
If you drop your dental coverage during Open Enrollment, 
you won’t be able to re-enroll for three years. For example, if 
you drop dental coverage during this Open Enrollment, you 
must wait until Open Enrollment in the fall of 2025 to enroll 
for dental coverage starting in 2026.

Adding dependents to 
your coverage 
You can add your eligible dependents to your coverage 
during Open Enrollment. To enroll your dependent(s):

1. Add your eligible dependents online at scufcwfunds.
com/portal, or complete the enclosed Enrollment Form 
and return it to the Fund Office or your Union Local 
as soon as possible, but before December 31, 2022. (If 
using a paper form, print clearly and remember to sign 
and date your form.)

2. Provide the Fund Office with copies of the following 
required documentation (also listed in the enclosed 
Enrollment Form Instructions): 

 f A copy of a certified county marriage certificate or 
Certificate of Registration of Domestic Partnership 
filed with the California Secretary of State, and/or 
your child’s certified county birth certificate; and 

 f the dependent’s Social Security number.

Note: If you’re adding your new baby, you have only six 
months from the date of birth to submit the child’s certified 
county birth certificate and Social Security number, so 
don’t wait! 

Your dependent enrollment won’t be complete until you 
have provided copies of the required documentation to 
the Fund Office. Be sure to upload or send in the required 
documentation before December 31, 2022! 

If you enroll dependents during this Open Enrollment, their 
coverage will start on January 1, 2023. Dependents that are 
not enrolled during Open Enrollment cannot be enrolled until 
January 1, 2024, unless unless you or the Dependent become 
eligible for a “Special Enrollment” right. For more information, 
visit scufcwfunds.com/retirees/making-life-changes-life-
events/. Unless you have a “Special Enrollment” right, the 
next chance to enroll or make changes will be in the fall of 
2023 for coverage starting on January 1, 2024.

Disenrolling/Removing 
dependents from your coverage
If you want to remove a dependent from your coverage, 
disenroll the dependent online or complete the appropriate 
section of the enclosed Enrollment Form. 

IMPORTANT! Whether you enroll 
online or on a paper form… 
It’s YOUR RESPONSIBILITY to notify the Fund Office 
within 31 days if your dependents lose eligibility for 
coverage (for example, due to divorce, termination of 
Domestic Partnership, or loss of dependent child status)!

In the event of a divorce or termination of domestic 
partnership, notify the Fund Office immediately and 
send proof (such as a copy of the Final Judgement of 
Dissolution of Marriage or proof of termination of a 
Domestic Partnership) to the Fund Office.

Stepchildren/children of a domestic partner will also 
be removed from coverage if you divorce or if your 
domestic partnership is terminated.

You’ll be required to reimburse the Fund for all benefits 
and other payments (including HMO premiums) that 
are made on behalf of your ineligible dependents.
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Your cost for coverage 
You must make monthly contributions towards your 
health care coverage. Prescription drug, vision, and death 
benefits are included with your medical coverage, but 
dental coverage is optional, and you must pay an additional 
monthly contribution for dental coverage.

Retiree Medical Plan contributions may increase each 
year. The Fund will notify you before any changes to your 
contributions go into effect.

2023 Retiree Medical Plan Contributions: 
The monthly contribution rates (effective January 1, 2023) 
for medical coverage are shown below:

Per Person 
Rates You

Your Spouse/
Domestic 
Partner Your Child(ren)

Medicare $85.13 $85.13 $0.00

Non-Medicare $212.83 $212.83 $0.00

2023 Retiree Dental Plan Contributions: 
Beginning January 1, 2023, the monthly contribution for 
Retiree dental coverage is $103.00. When you elect dental 
coverage for yourself, your eligible dependents are also 
covered at no additional charge, even if they are not enrolled 
in your Fund’s medical plan.

Increase in Annual Dental 
Benefit Maximum  
Effective January 1, 2023, the Annual Benefit Maximum 
for the Indemnity Dental Plan will increase to $2,000 per 
calendar year. Also, one half of any unused dental benefits, 
up to a maximum of $1,000, may be carried over to the 
following calendar year.

IMPORTANT! As soon as you or any 
of your enrolled dependents are 
eligible for Medicare, you and/or 
your enrolled dependents MUST 
enroll in both Medicare Part A and 
Part B
Generally, that means that you or any of your enrolled 
dependents:

 f are no longer working, and

 f are individually at least age 65, or are younger than 
age 65 but have qualified for a Social Security disability 
award or have end-stage renal disease.

Regardless of which medical plan you elect, you must 
maintain your Medicare Part B coverage by continuing to 
pay your Part B premiums, if applicable.

If you and/or your enrolled dependent(s) are under age 
65 and become eligible for Medicare, notify the Fund 
Office as soon as possible to avoid paying higher  
out-of-pocket costs. This requirement to enroll applies 
when you turn 65, and to everyone under age 65 
who is or becomes eligible due to a Social Security 
disability award or end-stage renal failure.

If you or any of your enrolled dependents are eligible for 
Medicare but are still working and have coverage through 
an employer’s health insurance plan, you or your enrolled 
dependent(s) may be able to delay Medicare enrollment 
without incurring a penalty. Please  contact Medicare (call 
800-633-4227 or visit medicare.gov) for more information. 

At the time you become eligible for Medicare, if you and/
or any of your Medicare-eligible dependents are enrolled 
in either the Kaiser Permanente HMO or the Anthem™ 
Blue Cross HMO, enrollment in the corresponding 
Medicare Advantage plan (Kaiser Senior Advantage 
or Anthem™ Medicare Preferred PPO) is required. Call 
the Fund Office at 877-284-2320, ext. 445, or email  
contact@scufcwfunds.com (with “Medicare” in the 
subject line), for the appropriate Enrollment Form 
and instructions.
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Also, you can always call the Fund Office (877-284-2320,  
ext. 445) or email contact@scufcwfunds.com (with 
“Medicare” in the subject line) with questions about your 
and/or your enrolled dependent’s Medicare status.

What happens if you or any of your enrolled 
dependents are eligible for Medicare, but don’t 
enroll in Medicare Part A and Part B? 
If you’re enrolled in the Fund’s Indemnity PPO Medical 
Plan: The Indemnity Plan’s benefit payments are calculated 
as though the Medicare-eligible participant is covered by 
both Medicare Part A and Part B, so you’ll be responsible 
for paying the expenses that Medicare would have paid, 
and for reimbursing the Fund for any overpayments made 
on your behalf, or on behalf of any of your Medicare-
eligible dependent(s). 

Example — if you or your dependent had a surgery  
and were...

1. Eligible and enrolled in Medicare Part A and Part B: 
When the Fund is secondary to Medicare (i.e., Medicare 
is primary), then benefits will be determined as follows:

 f If the amount paid by Medicare is less than the 
Normal Benefit provided under the Fund, then the 
Fund will pay the difference between its Normal 
Benefit and the amount paid by Medicare.

 f If the amount paid by Medicare is the same as or 
greater than the Normal Benefit provided under 
the Fund, then the Fund will not pay any benefits. 
You will still have some out-of-pocket expense even 
though two plans are involved.

2. Eligible for Medicare, but you DID NOT ENROLL 
in Medicare Part A and Part B: You would be 
responsible for paying the expenses that Medicare 
would have paid, and for reimbursing the Fund for any 
overpayments made to providers on your behalf.

If you’re enrolled in the Kaiser Permanente HMO or the 
Anthem™ Blue Cross HMO: You and your dependents will 
be disenrolled from the HMO, and the Fund will move your 
coverage to the Indemnity PPO Medical Plan. Only after 
enrolling in Medicare Part A and Part B can you re-enroll in 
a Medicare Advantage HMO or PPO.

Also, you will have to reimburse the Fund for the difference 
in premiums between the higher non-Medicare HMO 
premiums that the Fund actually paid on your behalf and 
the lower premium the Fund should have paid for the 
Medicare Advantage plan. You’ll be required to reimburse 
the Fund for the entire period that you were eligible for 
Medicare but were enrolled in a non-Medicare HMO. As an 
example, a retiree who delays reporting Medicare eligibility 
for nine months would be required to reimburse the Fund 
well over $6,000!

Special Notice...HMC HealthWorks is now
 

 
If you or your dependents are enrolled in the Fund’s 
Indemnity PPO Medical Plan or the Anthem™ Blue Cross 
HMO, the Employee Member Assistance Program 
(EMAP) is administered by Uprise Health, and offers 
confidential support services and referrals to Participants 
and family members. Contact EMAP at 800-461-9179, any 
time, day or night. 
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Need help with enrollment? 
There are many ways to get answers to your questions and 
help with your enrollment:

 f Call the Fund Office at 877-284-2320 ext. 445

 f Email the Fund Office at contact@scufcwfunds.com 

 f Contact the Benefits Representative at your  
Union Local

 f Visit the Fund’s website at scufcwfunds.com. If you 
haven’t already, register your personal portal account! 

Your Personal Benefits Portal Your 
Benefits+ Portal is a safe, secure, and valuable resource 
that you can access through your smartphone, tablet, or 
computer. By registering for an account, you can...

 f View your benefits dashboard

 f Complete Open Enrollment (when eligible)

 f Update your email address, phone number, and address

 f Sign-up for phone and email notifications from  
the Fund

 f Review your eligibility status and history

 f Track recent (within 18 months) medical claims that were 
processed by the Fund Office

 f Find benefits information, documents, and forms

Register your personal portal account in 
under 10 minutes. Scan this code to go to 
the portal now.  For help registering, call 
877-284-0682. 
 
scufcwfunds.com/portal

Esta publicación contiene información importante 
acerca de sus beneficios. Si usted tiene dificultad para 
comprender cualquier parte de esta información, o si 
tiene preguntas, comuníquese con su Sindicato Local 
o con la Oficina del Fondo al 877-284-2320 o envíe un 
correo electrónico a contact@scufcwfunds.com.




