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Important Notice of Changes to Your Benefits 
For

Participants in the Southern California UFCW Unions and Food Employers Joint Pension Plan (The “Plan”)
United Food & Commercial Workers Union Locals 8GS, 135, 324, 770, 1167, 1428 and 1442

Contributing Employers

RE: 2011 Updated Rehabilitation Plan Preferred Schedule Changes resulting from the Pension
Protection Act of 2006 (PPA) – Critical Status.

The PPA requires every pension plan in “critical status” to adopt a “rehabilitation plan” that is designed to restore the
financial health of the pension plan. The PPA permits pension plans in critical status to reduce, or even eliminate, benefits
called “adjustable benefits,” as part of a rehabilitation plan. The Plan has been in critical status since 2008.

You were previously notified that the Plan was certified as being in “critical status” for the Plan Year beginning April 1,
2011, and that certain “adjustable benefits” could be reduced or eliminated as part of a Rehabilitation Plan required by law
to be adopted by the Board of Trustees. 

This notice is being provided under ERISA Section 305(e)(8)(C) and Internal Revenue Code Section 432(e)(8)(C) to notify
you of benefit reductions made to the Plan under the Rehabilitation Plan’s 2011 Preferred Schedule. Except for the changes
outlined in this notice, and any other notice describing benefit changes, all other Plan provisions and rules remain the same.
Please refer to your Summary Plan Description (“SPD”), including any Summary of Material Modifications, and/or Plan
Document for detailed information on the rules regarding eligibility, participation in the Plan, and claims and appeals
procedures. 

This notice is intended for Participants who retire on or after January 1, 2012.

If you retire before January 1, 2012, you will generally not be subject to the benefit changes outlined in this notice.

The Pension Plan has four participation groups based on your Employer and date of hire. If you do not know which
participation group you are in, you may contact the Fund Office.  Throughout this notice, we reference the four
participation groups and indicate where differences, if any, apply.

The participation groups generally are as follows:

➢ Plan A-1 Employees:  Plan A Employees hired before March 1, 2004, who have not had a 120-Day Absence.  
➢ Plan A-2 Employees:  Plan A Employees hired on or after March 1, 2004, or who have had a 120-Day Absence. 
➢ Plan B-1 Employees:  Plan B Employees hired before the 2004 Ratification Date (October 4, 2004 for most Plan B 

participants) who have not had a 120-Day Absence.  
➢ Plan B-2 Employees:  Plan B Employees who were hired on or after the 2004 Ratification Date or who have had a 

120- Day Absence. 

120-Day Absence:  The term “120-Day Absence” refers to a period of more than 120 consecutive days beginning 
after November 1, 2003, (beginning after June 5, 2004 for most Plan B Participants) during which you are not 
employed by an Employer. (Your employment does not terminate while you are on layoff or leave of absence).  



Plan B Employees work (or worked) for one of the following Employers (or former Employers):

Current Plan B Employers Former Plan B Employers
SuperSavers, Inc. (Albertsons) Royal Markets
Food 4 Less (Ralphs) Fremont Market (Hendricks Villa)
The Market by Vons Food 4 Less (Atascadero)
Beach Grocery Gibson & Cooke, Inc.
Bridgford Food Corp. Max Food Stores (Albertsons)
Rice Garden Vons Pac N Save
FoodMaxx (SaveMart) Yucaipa Food Fair

Pioneer Super Market
Expo Stores (Vons)
Tianguis (Vons)
Four Seasons Markets
Mega Foods
Pantry
Smith’s Food & Drug Centers (if employment ended prior to 4/1/1994)
Super Saver Stores (Lucky)
Food King Warehouse
Gigante

Unless otherwise noted, these changes take effect January 1, 2012. Please keep this notice with your SPD, which is the
booklet that describes the rules of the Plan in summary form. Terms that are capitalized in this notice have the same
meaning as in your SPD. 

WHAT KEY BENEFITS HAVE NOT CHANGED?

Benefit Accrual Formula

There is no reduction in the benefit accrual rates contained in the current Plan. 

The Plan A-1 Employee formula remains at:
• $33.70 per month for each Year of Benefit Credit that is one of your first ten Years of Benefit Credit earned under the
Plan, plus
• $44.90 per month for each additional Year of Benefit Credit.

The Plan A-2 Employee formula remains at:
• $18.14 per month for each Year of Benefit Credit that is one of your first ten Years of Benefit Credit earned under the
Plan, plus
• $24.18 per month for each additional Year of Benefit Credit.

The Plan B benefit accrual rates are not changing and are based on your Employer’s contribution rate to the Plan. If you are a
Participant in Plan B, please contact the Fund Office if you would like more information about your benefit accrual rate.

Unreduced Normal Retirement Benefits 

➢ Plan A-1 and B-1 active Employees payable at age 60 with 10 Years of Vesting Credit, age 65 with 5 Years of Vesting
Credit, or at Normal Retirement Age.

Note: If you incur a Separation in Service prior to your retirement, you may not be eligible for Normal Retirement
Benefits at age 60.  Please review “Changes Applicable To Inactive Vested Participants” beginning on page 6 for more
information.  

➢ Plan A-2 and B-2 Employees payable at age 65 with 5 Years of Vesting Credit or at Normal Retirement Age.
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Rule of 85 – Unreduced Early Retirement Benefits 

➢ If you are a Plan A-1 or B-1 Employee retiring from active status AND your age plus Benefit Credits are equal to or
greater than 85, you can continue to qualify for the Rule of 85 Retirement, which provides a full normal retirement
benefit. 

Note: You will no longer be eligible for the Rule of 85 Retirement (or the Special Early Retirement) if you incur a
Separation in Service prior to your retirement. A Separation in Service occurs at the end of the second consecutive
calendar year in which you fail to work at least 150 Hours of Service (unless you qualify for an excused absence). 

Eligibility for Early Retirement Benefit

➢ Early Retirement Benefits continue to be available as early as age 50 for Plan A-1 and B-1 Employees, provided you
have 10 Years of Vesting Credit. 

➢ Early Retirement Benefits continue to be available as early as age 55 for Plan A-2 and B-2 Employees, provided you
have 5 Years of Vesting Credit.

Please Note: If you have received a Pension Benefit Estimate from the Fund Office with an effective date of January 1,
2012, or later, the information in the Estimate may no longer be accurate. Please contact the Fund Office at
877-284-2320, extension 434.

WHEN ARE THE BENEFIT CHANGES EFFECTIVE?

The benefit changes described in this notice are effective for retirements with an effective date on or after January 1, 2012. 

WHO IS AFFECTED BY THE BENEFIT CHANGES?

Participants who retire on or after January 1, 2012, are affected by the benefit changes described in this notice. Participants
who retire before January 1, 2012, will not be affected by the benefit changes outlined in this notice. 

This means that the changes described in this notice will apply to you unless you retire effective on or before December
1, 2011. You must submit your retirement application before December 1, 2011, and specify a retirement date of not
later than December 1, 2011, in order to retire before January 1, 2012.   

WHAT ARE THE BENEFIT CHANGES?

A.   GREATER REDUCTION FOR EARLY RETIREMENT BENEFITS (Plans A-1 and B-1 Only)

New Rule for Plan A-1 and B-1 Employees 

Effective for retirements on or after January 1, 2012, the Plan’s Early Retirement Benefits for Plan A-1 and B-1 Employees
will be reduced based on full actuarial equivalencies set forth in the Plan. This means that Early Retirement benefits will
be subject to greater reduction for early commencement than is currently applied. The change will cause a Participant’s
benefit to more closely reflect the true cost of providing benefits for a longer period of time than if you waited until age
60 to start your benefits. The Participant’s entire benefit, whether accrued before or after January 1, 2012, will be subject
to the new Early Retirement Benefit reduction formula. 

Current Early Retirement Reductions for Plan A-1 and B-1 Employees (i.e. for retirements before January 1, 2012) 

Before these changes, the Normal Retirement Benefit of a Plan A-1 or B-1 Employee was reduced by .5% for each month
between the ages of 55 and 60 and .3% for each month between the ages of 50 and 55 that your Early Retirement date
precedes your age 60 Normal Retirement date. 

The chart on the following page shows percentages that are used to calculate Early Retirement Benefits under the current
formula and under the new formula for a sample of whole ages. Pro-rata reductions are taken for fractional ages. 
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Plan A-2 and B-2 Employees 

There is no change to the reductions for Early Retirement Benefits payable to Plan A-2 and B-2 Employees. The reductions
are already based on full actuarial equivalencies set forth in the Plan. 

Current and New Early Retirement Reduction Factors

The chart below shows a sampling of reduced rates for Early Retirement benefits under the rules in effect before and after
January 1, 2012. The reduced rates reflect the reduction to the Normal Retirement Benefit at the early retirement age shown.
Pro-rata reductions are taken for fractional ages. 

If you incur a Separation in Service prior to retirement, the following does not apply to you. Please refer to section D on
page 6.

Plans A-1 & B-1 Plans A-1 & B-1 Plans A-2 & B-2
Employees Employees Employees

Early Early Retirement Early Retirement
Retirement Benefit Factors in Benefit Factors in

Benefit Factors Effect on or after Effect before and
in Effect Before January 1, 2012 after January 1,
January 1, 2012 2012

(No changes)

Formula → Actuarial equivalent  Actuarial equivalent
Age for ages below 60 for ages below 65
↓
50 52.00% 40.80% N/A

55 70.00% 62.62% 37.14%

60 100.00% 100.00% 59.31%

65 100.00% 100.00% 100.00%

NOTE: To determine the amount of an Early Retirement benefit, multiply the Normal Retirement amount
by the Early Retirement benefit factor for the age at Early Retirement. 

Example – Reduction for Plan A-1 Employee Retiring on or after January 1, 2012
Jim’s accrued benefit earned through December 31, 2012, is $1,000.00 per month. Jim, a Plan A-1 Employee, retires
at age 55 on January 1, 2013. He is not eligible for a Rule of 85 Retirement.  Jim’s early retirement benefit is $626.20
($1,000 X 62.62%). 

➢ Before the change, Jim’s early retirement benefit would have been $700.00 ($1,000.00 x 70.00%).

B. 50% JOINT AND SURVIVOR ANNUITY FORM OF BENEFIT (Applicable to All Participants retiring on or after
January 1, 2012)

Effective January 1, 2012, the 50% Joint and Survivor Annuity form of benefit will be reduced so that it is actuarially
equivalent in value to the Single Life Annuity, which is similar to the approach the Fund currently uses when calculating
the amount of the 75% Joint and Survivor Annuity form of benefit. This means that the payment amount of the 50% Joint
and Survivor Annuity benefit will generally be less than it is under the current rule. 

A Single Life Annuity is paid to the retiree for as long as he lives, then it stops at the retiree’s death. Under the Joint and
Survivor Annuity options, a portion of the retiree’s benefit continues after his death to his surviving spouse. The amount
of a Joint and Survivor benefit is reduced from the amount of a Single Life Annuity benefit to reflect the payments to the
surviving spouse after the retiree’s death.
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Currently, the reduction for the 50% Joint and Survivor Annuity is 5% if you earned 150 or more Hours of Service in a
calendar year after 1999. It is further reduced by 1% for each year or fraction thereof that your spouse is more than 5 years
younger than you. A different formula applies to Participants who do not have 150 Hours of Service in a calendar year after
1999 and to Benefit Credits earned before a Separation In Service that occurred on or before March 31, 2000.

Sample Factors for 50% and 75% Joint & Survivor Annuity 

Factors used in actual calculations will be based on the ages of you and your spouse. The following table illustrates
these factors at a few select ages. (Note: No changes have been made to the factors used to determine the 75% Joint
& Survivor Annuity.)

50% J&S 50% J&S Factor
Your Spouse’s Factor prior to on or after 75% J&S Factor

Your Age Age January 1, 2012 January 1, 2012 (no change)
50 50 .950 .935 .906
55 55 .950 .919 .884
60 60 .950 .900 .858
60 58 .950 .894 .848
60 62 .950 .907 .867
65 65 .950 .879 .829

Example – Adjustment for Payment in 50% Joint and Survivor Annuity Form:

Kathy retires at age 65 on August 1, 2012. Her accrued pension payable as a Single Life Annuity is $1,000 per month. If
Kathy elects the 50% Joint & Survivor Annuity with her 65 year old spouse, she will receive $879 ($1000 accrued benefit
x .879 adjustment factor for 50% J&S) for as long as she lives with 50% of that amount ($439.50) continuing to her
surviving spouse after her death. Before the change, Kathy would have received $950 for her lifetime with $475 continuing
to her surviving spouse. If Kathy’s spouse dies first, her $879 monthly benefit will increase to $1,000 per month.

C. DEATH BENEFITS 

Pre-Retirement Death Benefit (Applicable to all Participants who die on or after January 1, 2012, and before
retirement)

The Pre-Retirement Death Benefit will continue to be calculated as if the participant had terminated employment on the
date of death and retired with a 50% Joint and Survivor form of benefit on the date payments to the surviving spouse begin.
Under this form of benefit, the surviving spouse receives 50% of what the participant would have received under the 50%
Joint and Survivor form of payment (this is the surviving spouse’s Benefit). This benefit is payable to the surviving spouse
no earlier than the earliest date that the Participant could have retired under the Plan.   

The amount of the surviving spouse benefit under the Pre-Retirement Death Benefit will generally be reduced effective
January 1, 2012.  

Previously, if the Participant died before retirement, the amount of the death benefit was 50% of what the Participant would
have received under the 50% Joint & Survivor Annuity form of payment calculated under the formula in effect before
January 1, 2012.  

Effective January 1, 2012, the amount of the death benefit is 50% of what the Participant would have received under the
50% Joint & Survivor Annuity form of payment calculated under the formula that takes effect January 1, 2012 (as
described in section B). In addition, to the extent that payment of this benefit to the surviving spouse of a Plan A-1 or
B-1 Participant begins before the Participant would have been able to retire with a Normal Retirement Benefit, the amount
of the surviving spouse benefit will be less than it was under the old formula because of the new formula for Early
Retirement reductions that is applicable to Plan A-1 and B-1 Employees (as described previously in section A).
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Examples – Pre-Retirement Death Benefit:

1. Phil, a B-1 employee with more than 10 Years of Vesting Credit, passes away on September 1, 2012, at age 60. His
accrued pension payable as a Single Life Annuity is $1,000 per month. Phil’s spouse, Molly (also age 60), will receive
$450 for as long as she lives. This is 50% of the benefit Phil would have received with a 50% Joint & Survivor Annuity.
(Based on Phil’s age at death, there is no Early Retirement adjustment; however, the 50% Joint & Survivor Annuity is
calculated with a .900 adjustment factor based on the new 50% J&S factors.)

Before the change, Molly would have received $475 for her lifetime. (Before the change the 50% Joint & Survivor
Annuity would have been calculated with a .950 adjustment factor.)

2. Jenny, an A-1 employee with more than 10 Years of Vesting Credit, passes away on May 15, 2012, at age 55. Her
accrued benefit payable as a Single Life Annuity is $1,000 per month. Her spouse, Fred (also age 55), will receive a
Pre-Retirement Death Benefit of $287.74 (rounded) for the remainder of his life. This benefit is calculated as follows:

a. Convert accrued benefit to 50% Joint & Survivor Annuity with payment commencing at age 55:
$1,000 accrued benefit x 62.62% (adjustment for Early Retirement) =   $626.20

$626.20 (early retirement amount) x .919 (new 50% J&S factor) = $575.48

b. Amount of Pre-Retirement Death Benefit is one-half of $575.48
.50 x $575.48  (the amount of the 50% Joint & Survivor Annuity) = $287.74

Before the change, Fred would have received $332.50 for his lifetime, which is calculated as follows:  
• $1,000 x .70 (adjustment for Early Retirement) = $700 Early Retirement benefit 
• $700 Early Retirement benefit x .95 (50% J&S reduction factor) = $665

(this is the amount that Jenny would have received with a 50% Joint & Survivor Annuity at age 55)  
• Pre-Retirement Death Benefit is:   $665 x .50 = $332.50

Elimination of Surviving Child Benefit - (Applicable to All Participants)

For Participants who die on or after January 1, 2012, the Plan will no longer provide a survivor’s benefit to minor children.

Previously, a monthly benefit would have been paid to your surviving children under the age of 18 if, at the time of your
death:
➢ You were vested,
➢ You had not incurred a Separation In Service as of the end of the Plan Year before the date of your death, and
➢ No surviving spouse benefit was payable to a surviving spouse, eligible ex-spouse or alternate payee under the Pre-

Retirement Death Benefit (or a benefit was payable as to only a portion of your Benefit Credit under the terms of a 
Qualified Domestic Relations Order). 

D. CHANGES APPLICABLE TO INACTIVE VESTED PARTICIPANTS 

Effective January 1, 2012, if you are an Inactive Vested Participant or if you become an Inactive Vested Participant before
you retire, the following reductions (in addition to the reductions described previously in paragraphs A., B., and C.) will
also apply to your benefits. 

You are an Inactive Vested Participant if you are a Vested Participant who has incurred a Separation in Service before
retirement. A Separation in Service occurs at the end of the second consecutive calendar year in which you fail to work at
least 150 Hours of Service in either of the two calendar years, unless you qualify for an excused absence.  

The changes described below apply to Plan A-1 and B-1 Participants who are Inactive Vested Participants on January 1,
2012. They also apply to Plan A-1 and B-1 Participants who become Inactive Vested Participants after January 1, 2012, but
before retirement. These reductions will apply even if you return to work for a contributing Employer and retire from active
status.
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Changes Applicable to Inactive Vested Participants Effective January 1, 2012 – (Applies to Plan A-1 and B-1
Participants Only)
These changes apply to you if you are an Inactive Vested Participant on January 1, 2012. They also apply to you if you
become an Inactive Vested Participant at anytime after January 1, 2012, but before you retire.  If you are an Inactive Vested
Participant on January 1, 2012, or if you become an Inactive Vested Participant after January 1, 2012, these changes will
apply to you even if you later return to work for a contributing Employer and retire from active status.

1. Plan A-1 and B-1 Participants (and Participants who earned Benefit Credit while in Plan A-1 or B-1) who are Inactive
Vested Participants, or who become Inactive Vested Participants at anytime after January 1, 2012, will not be eligible
for a Rule of 85 Retirement or a Special Early Retirement.  

2. Inactive Vested Participants will not be eligible for a Normal Retirement benefit until Normal Retirement Age
(generally age 65). Benefits payable before age 65 will be paid as an actuarially reduced Early Retirement benefit.
Before this change, Plan A-1 and B-1 Inactive Vested Participants with at least 10 Years of Vesting Credit were eligible
for Normal Retirement benefits at age 60.

For Benefit Credit earned before July 1, 1990, Normal Retirement benefits will continue to be available at age 60,
provided the Participant has at least 10 Years of Vesting Credit.

3. Early Retirement Benefits for Benefit Credit earned after June 30, 1990, will be reduced based on full actuarial
equivalencies set forth in the Plan, but they will be reduced from Normal Retirement Age. Since Normal Retirement
Age is age 65, Early Retirement Benefits will be actuarially reduced from age 65 instead of from age 60. This means
that the amount of your Early Retirement Benefit will be significantly less if you are an Inactive Vested Participant
than if you retire without ever becoming an Inactive Vested Participant. 

The chart below shows a sampling of adjustment factors for Early Retirement benefits in effect beginning January 1,
2012, for active Participants who do not incur a Separation In Service before retirement and for Participants who are
Inactive Vested Participants or who become Inactive Vested Participants before retirement.

Early Retirement Benefit Factors in Effect on or after January 1, 2012

Plans A-1 & B-1 Plans A-1 & B-1 Plans A-1 & B-1

Active Vested Inactive Vested Inactive Vested
Participants on and Participants Participants

after January 1, 2012
For Benefit For Benefit

Credit earned Credit earned
before July 1, after June 30, 1990

1990

Formula → Actuarial Actuarial  Actuarial 
equivalent for equivalent for equivalent for ages
ages below 60 ages below 60 below 65

Age
↓

50 40.80% 40.80% 24.20%

55 62.62% 62.62% 37.14%

60 100.00% 100.00% 59.31%

65 100.00% 100.00% 100.00%

NOTE: To determine the amount of an Early Retirement benefit, multiply the Normal
Retirement amount by the Early Retirement benefit factor for the age at Early Retirement. 
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* * *
Regardless of any changes made to the Plan, it is important to note that the amount of your Normal Retirement benefit
payable at Normal Retirement Age, accrued prior to January 1, 2012 (the effective date of these changes) is protected
by law and cannot be decreased or eliminated. 

Also, it is important to note that the changes described in this notice will not affect your pension benefits if you retire before
January 1, 2012.

* * *
The Rehabilitation Plan is subject to annual review and revision by the Board of Trustees depending upon the circumstances.

If you have any questions about this notice, please contact the Fund Office at 877-284-2320, extension 434. If you have any
questions about your rights under ERISA, you may also contact the nearest office of the Employee Benefit Security
Administration ("EBSA"), U.S. Department of Labor, listed in your telephone directory or: 

The Division of Technical Assistance and Inquiries
Employee Benefit Security Administration 
U.S. Department of Labor
200 Constitution Avenue N.W.,  Washington, D.C. 20210

Board of Trustees
SOUTHERN CALIFORNIA UFCW UNIONS AND FOOD EMPLOYERS JOINT PENSION TRUST FUND

This notice is being provided to you in accordance with section 204(h) of the Employee Retirement Income Security Act of 1974, as amended (“ERISA”) and sections
4980F and 432(e)(8)(C) of the Internal Revenue Code of 1986, as amended, and is provided to all Plan Participants and alternate payees, contributing Employers and
employee organizations. This notice also constitutes your summary of material modifications as required by section 104(b) of ERISA and should be kept with your copy of
the Plan’s Summary Plan Description and other important Plan documents.

Esta publicación proporciona información importante acerca de sus beneficios de pension.  Si usted tiene dificultad en comprender cualquier parte de esta
información, y si tiene preguntas al respecto, comuníquese con su Sindicato Local o con la Oficina del Fondo al 714-220-2297, 562-408-2715 ó 877-284-2320,
extensión 434 (para los tres números).
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