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I. Explanation of Payment 
Options

This Explanation contains important information about your 
pension and your election rights under the Plan. Please read 
this notice carefully before completing your election form.

1. Payment Option for Unmarried 
Participants: Single Life Annuity

If you are not married when you retire, your monthly pension 
benefit will be paid as a Single Life Annuity. The Single Life 
Annuity provides a monthly pension payment to you for 
your lifetime. No payments will be made to anyone else after 
your death.

There are no other payment options available to unmarried 
Participants.

2. Payment Options for Married 
Participants

A. Single Life Annuity
If you and your spouse properly reject the 50% Joint & 
Survivor Annuity as described at the right, you may elect 
a Single Life Annuity. The Single Life Annuity provides 
a monthly pension payment to you for your lifetime. No 
payments will be made to your spouse or anyone else after 
your death.

B. Joint & Survivor Annuity (50% or 75%)
The Plan offers two Joint & Survivor options for married 
participants: a 50% Joint & Survivor Annuity and a 75% 
Joint & Survivor Annuity. Both are available only if you are 
married when you retire.

The Joint & Survivor Annuity gives you a monthly pension 
benefit for your lifetime. After your death, your surviving 
spouse will receive monthly benefits for the rest of his or 
her lifetime at 50% or 75% of the monthly amount you were 
receiving before death.

If you are married when you retire, you are required to 
receive your pension benefits as a 50% Joint & Survivor 
Annuity, unless you and your spouse specifically reject this 
form of payment in the manner described below and elect 
another form of payment. Your spouse’s consent to reject 
the 50% Joint & Survivor Annuity must be witnessed by a 
Notary Public or plan representative.

If you elect a Joint & Survivor option and your spouse 
dies before you, your monthly benefit will, thereafter, be 
increased to the monthly amount you would have received 
with a Single Life Annuity, and that amount will be paid to 
you for the rest of your lifetime.

Determining the Amount of Your Joint  
& Survivor Annuity
In order to provide a benefit to your surviving spouse after 
your death, your monthly pension benefit under a Joint & 
Survivor Annuity is actuarially reduced from the amount 
you would receive with a Single Life Annuity. The actuarial 
reduction uses interest and life expectancy assumptions 
based on the ages (in years) of you and your spouse at the 
time of your retirement.

Upon request, the Fund Office will provide you with the 
actuarial assumptions and the reduction factors used to 
determine the amount of your 50% and 75% Joint & Survivor 
Annuity forms of benefit.



2

Additional Rules for the Payment of a Joint & Survivor Annuity 
(Applicable to 50% and 75% Joint & Survivor Annuity)

1. You and your spouse must be married when 
you retire and for at least one year prior to 
your death in order for your spouse to be 
eligible for survivor benefits under the Joint 
& Survivor Annuity options.

2. Your spouse is the individual who is legally 
married to you, as recognized under the 
laws of the state or jurisdiction in which the 
marriage was entered, as of the effective 
date of your retirement.

3. The 50% and 75% Joint & Survivor Annuity 
options protect only the spouse to whom 
you are legally married when pension 
payments began. If you divorce your 
spouse after you retire, the amount of your 
monthly pension benefit will not change. 
Your former spouse will remain entitled to 
survivor benefits after your death as long as 
you were married for at least one year prior 
to your death. If you later remarry, your new 
spouse will not be entitled to any surviving 
spouse benefits.

4. If your marriage was legally terminated 
before the effective date of your pension, 
neither you nor your former spouse qualify 
for a Joint & Survivor Annuity.

5. After your death, payments to your 
surviving spouse continue for the spouse’s 
life; they do not stop even if your surviving 
spouse remarries.

6. After you retire, if your spouse dies before 
you do, the monthly amount of your 
pension benefit will, thereafter, be increased 
to the amount that you would have received 
with a Single Life Annuity, and all pension 
payments will stop with your death.

7. If you elect the Joint & Survivor Annuity, 
you must provide the Fund Office with 
proof of your spouse’s birth date and a copy 
of your recorded marriage certificate.

8. If you divorce after electing Joint Survivor 
Annuity, your benefit will continue to be 
paid under Joint Survivor Annuity.

II. Your Annuity Starting 
Date and When Pension 
Payments Begin

In order for pension payments to begin, you must file an 
Application for Retirement with your Union Local or the 
Fund Office, and you must terminate your employment.

The effective date of your retirement, also called your 
Annuity Starting Date, is generally the first of the month 
following the date you submit your completed retirement 
application to the Fund Office and meet all other 
requirements to receive a pension benefit, unless you elect a 
later Annuity Starting Date.

Your Annuity Starting Date cannot be more than 180 days 
after you receive this Explanation of Payment Options. If you 
qualify for a Disability Retirement, the starting date of your 
pension payments may be different. Please call the Pension 
Department for more information.

Please note: To get the earliest possible Annuity Starting 
Date (i.e., the first of the month after you submit a 
completed retirement application) you may be required to 
waive the right to have this Explanation of Payment Options 
provided to you at least 30 days before your Annuity 
Starting Date. Otherwise, your retirement date cannot be 
earlier than the first of the month that is at least 30 days 
after you received this Explanation.

You must terminate employment with all contributing 
Employers before you can begin to collect your  
retirement benefits.
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III. Elections, Revocations, 
and Spousal Consent

1. Choosing a Form of Payment — 
The Election Form

After the Fund Office has processed your pension application, 
you will be sent an Election Form. Your Election Form shows 
the various PAYMENT OPTIONS (Single Life Annuity, 50% 
Joint & Survivor Annuity, etc.) you are eligible to elect and 
your estimated monthly benefit for each payment option.

You must elect the payment option you wish to receive on 
the Election Form. If you are married your retirement benefit 
must be paid in the form of a 50% Joint & Survivor Annuity, 
unless you elect a different payment option  and your spouse 
consents to the different payment option by signing the 
Spousal Consent to Reject the 50% Joint & Survivor Annuity, 
as described below. Spousal consent is not required if you 
elect payment in the form of a 50% Joint & Survivor Annuity.

If you are not married when your pension begins, your 
pension benefit will be paid as a Single Life Annuity. The 
Joint & Survivor Annuity forms of benefit are not available to 
participants who are unmarried at the time of retirement.

Previously, you were provided an estimate of your 
pension benefit at Normal Retirement Age (typically 
age 65) payable in the form of a Single Life Annuity. 
However, the actual amount of your retirement 
benefit may be substantially different than stated in 
that estimate. Upon written request, the Fund Office 
will provide you with a more precise calculation 
of the amount of your monthly pension benefit. 
However,  even if you don’t make a written request, 
after the Fund Office processes your Retirement 
Application, you will be sent an Election Form that 
shows the amount of your pension benefit for each 
payment option that  is available to you.

2. Spousal Consent to Reject the 50% 
Joint & Survivor Annuity

If you are married and elect a payment option other than the 
50% Joint & Survivor Annuity, your spouse must consent to 
the payment option and to your rejection of the 50% Joint 
& Survivor Annuity by completing and signing the Spousal 
Consent to Reject the 50% Joint & Survivor Annuity.

It is your spouse’s decision whether to consent to your 
rejection of the 50% Joint & Survivor Annuity. If your spouse 
agrees to reject the 50% Joint & Survivor Annuity, your 
spouse’s signature must be witnessed by a Notary Public 
or a plan representative.

3. Changing a Previous Election
After you submit your Election Form to the Fund Office, you 
and your spouse may revoke or cancel your election until 
your first pension check is mailed to you. Please bear in mind 
that spousal consent is required for certain changes, such 
as changing your payment option to the Single Life Annuity. 
However, spousal consent is not required for you to cancel a 
previous election and, instead, elect a 50% Joint & Survivor 
Annuity.

Here are some changes that may be requested within your 
revocation period:

 X You may change your payment option (e.g., you can 
decide you want your pension paid as a 50% Joint & 
Survivor Annuity, instead of a Single Life Annuity).

 X You may change the effective date of your pension 
payments.

 X You may cancel or withdraw your retirement application.

 X Your spouse may revoke consent to your election of a 
payment option.

4. Application and Election Deadlines
Your retirement application must be received within 180 days 
from the date this Explanation of Payment Options is provided 
to you. Therefore, your pension application will expire on the 
date set forth in the cover letter accompanying this Explanation 
of Payment Options. If you delay applying for your retirement 
benefits, you may have to request a new application from the 
Fund Office, and your pension effective date could be delayed.

After you submit your completed retirement application 
to the Fund Office, the Fund Office will process your 
application and send you an Election Form and other 
documents pertinent to your retirement benefits.

5. 30-Day Waiver
You have the right to at least 30 days from the date you 
received this Explanation of Payment Options to consider 
whether you want to reject the 50% Joint & Survivor Annuity 
and elect a different payment option.

Please note that THIS PLAN ALWAYS GIVES YOU MORE 
than 30 days from the receipt of this Explanation to elect 
your payment option, and you are permitted to make your 
election after your Annuity Starting Date.
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However, if your preferred retirement date (Annuity Starting 
Date) is less than 30 days from the date you received this 
Explanation of Payment Options, you will have to waive your 
right to receive this Explanation of Payment Options at least 
30 days before your Annuity Starting Date. If you choose not 
to waive the 30-day consideration period, your first pension 
payment cannot begin earlier than the first day of the first 
calendar month that is at least 30 days after you received 
this Explanation of Payment Options. If you do not want to 
waive the 30-day consideration period please call the Fund 
Office for further instructions.

Even if you waive the 30-day consideration period, payment 
cannot be made before the 8th day after you are given the 
Explanation of Payment Options.

IV. Relative Values Disclosure
The purpose of this Relative Values Disclosure is to help you 
make an informed decision about which payment option 
is right for you. Relative Value means the actuarial present 
value of each payment option as compared to the actuarial 
present value of the 50% Joint & Survivor Annuity, if you are 
married; or to the Single Life Annuity, if you are not married.

This relative value comparison is made by converting the 
value of the forms of benefit under the Plan to their actuarial 
present values. The conversion is performed using interest 
and life expectancy assumptions. All comparisons are based 
on average life expectancies. The relative value of payments 
ultimately made will depend on your and your spouse’s 
actual longevity.

Relative Value Comparison for Single 
Participants:
For a single participant, the Single Life Annuity is the only 
payment option available. Therefore, no comparison of 
annuity values is required.

Relative Value Comparison for Married 
Participants:
For a married Participant who is the same age as his or her 
spouse and who is retiring at age 50, 55, 60, 65, or 70,  all 
options available under this Plan have approximately the 
same value as the 50% Joint & Survivor Annuity. This is 
also true for married disabled pensioners retiring at ages 
30, 35, 40, 45, 50, and 55. This determination was made 
by comparing the actuarial present values of the benefit 
payment options to the actuarial present value of the 50% 
Joint & Survivor Annuity.

The relative value comparison assumes that you and your 
spouse are the same age and that you will both die at the 
ages projected by mortality tables. If you and your spouse 
are not the same age and/or you both do not die at the age 
projected by the mortality tables, there could be significant 
variations in the value of one benefit form compared to 
another. The actual value to you of a particular form of 
benefit, and its comparison to the values of other forms of 
benefit, will vary depending on how long you and your spouse 
in fact live and on your ages when benefit payments begin.

In choosing which payment option will be best for you, you 
should consider such factors as your age and the age of your 
spouse, your and your spouse’s health history, other sources 
of retirement income, other resources available to your 
spouse after your death, the availability of life insurance, etc.

The interest assumption used to develop comparisons for the 
various benefit payment options was 6.5%. For a full list of 
assumptions used in the relative values comparison, including 
the mortality tables used, please contact the Fund Office.

How Much Will My Monthly Pension Be?
After your retirement application is processed, the Fund 
Office will mail you an Election Form that shows the amount 
of your monthly pension under the benefit options that are 
available to you.

It is important you realize that just because the payment 
options are approximately equal in actuarial value, this is not 
a guarantee or even a prediction of the total payments you 
will actually receive after you retire.

You may want to consult a financial advisor to assist you in 
selecting a benefit option that is right for you.

Can I Get a Relative Value Comparison That Is 
Specific to Me?
Yes. Upon your written request, the Fund Office can provide 
you with a relative value comparison specific to your age, 
your spouse’s age (if you are married), your benefit amount 
and the payment forms available to you.

V. Right to Defer Notice
 (Applicable only to Participants retiring 

before Normal Retirement Age)
This Right to Defer Notice applies only to Participants who 
are retiring before the Plan’s Normal Retirement Age. If 
you have already reached Normal Retirement Age, this 
Notice does not apply to you. For most participants Normal 
Retirement Age is 65 (age 60 for service before July 1, 1990). 
However, if you are not Vested by age 65, then your Normal 
Retirement Age could be after age 65.
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Although you have elected to apply for your retirement 
benefits, we are required by law to notify you of your right 
to delay the start of your pension benefits until any month 
up to the April 1st following the calendar year in which you 
attain age 70½.

If you choose to delay the start of your pension benefits, 
the amount of your monthly pension benefit may increase, 
particularly if you keep working in covered employment. 
However, there may also be negative consequences to 
delaying the start of your pension. To understand the 
potential consequences to you of delaying the start of your 
pension, you must know which of the following group(s) you 
are currently in:

1. Separated Vested Participants

2. A-1 and B-1 Participants who are not Separated Vested 
Participants

3. A-2 and B-2 Participants who are not Separated Vested 
Participants.

The chart below will help explain these three participant 
groups. However, if you are not certain which group(s) 
you are in, you may contact the Fund Office for assistance 
by calling 714-220-2297, 562-408-2715, or 877-284-2320 
(extension 434 for all three numbers).

Once you determine which group you are in, you should read 
the relevant sections of this notice:

 X If you are a Separated Vested Participant or if you 
will become a Separated Vested Participant before 
retirement, you should read Sections 1, 4 and 5.

 X If you are an A-1 or B-1 Participant (or if a portion of 
your pension benefit was earned while an A-1 or B-1 
Participant) who is not a Separated Vested Participant, 
you should read Sections 2, 4 and 5.

 X If you are an A-2 or B-2 Participant (or if a portion of 
your pension benefit was earned while an A-2 or B-2 
Participant) you should read Sections 3, 4 and 5.

Separated Vested Participants Plan A-1 & B-1 Participants A-2 & B-2 Participants

• You will become a Separated Vested 
Participant if you incur a Separation in 
Service before you retire.

• You are already a Separated Vested 
Participant if:

1. You incurred a Separation in Service 
after January 1, 2012, and before 
retirement, or

2. If (1) does not apply and you incurred 
a Separation in Service before 
January 1, 2012. (However, if your 
last Separation in Service before 
retirement was before December 31, 
2011, and you returned to Covered 
Employment after that Separation in 
Service and completed at least 150 
Hours of Service in a calendar year 
before January 1, 2012, you are not a 
Separated Vested Participant).

• Separation in Service: A Separation in 
Service occurs at the end of the second 
consecutive calendar year in which you 
fail to work at least 150 Hours of Service 
in each of the two calendar years, unless 
you qualify for an excused absence.

You are in this participant group if you 
are a:

• Plan A Employee hired before March 
1, 2004. (If you have had a 120-Day 
Absence, you are not a Plan A-1 
Participant for the benefits you earned 
after that absence); or

• Plan B Employee hired before the 2004 
Ratification Date (October 4, 2004, for 
most Plan B participants). (If you have 
had a 120-Day Absence, you are not a 
Plan B-1 Participant for the benefits you 
earned after that absence).

You are in this participant group if you 
are a:

• Plan A Employee hired on or after March 
1, 2004; or

• Plan A Employee who has had a 120-Day 
Absence; or

• Plan B Employee who was hired on 
or after the 2004 Ratification Date 
(October 4, 2004, for most Plan B 
participants); or

• Plan B Employee who has had a 120-Day 
Absence.

120-Day Absence: The term “120-Day Absence” refers 
to a period of more than 120 consecutive days beginning 
after November 1, 2003, (beginning after June 5, 2004 
for most Plan B Participants) during which you are not 
employed by an Employer. (Your employment does not 
terminate while you are on layoff).
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Section 1. Applicable to 
Separated Vested Participants
This Section 1 applies to you if you are currently a Separated 
Vested Participant or if you become a Separated Vested 
Participant before retirement.

A. For Separated Vested Participants Applying 
for an Early Retirement Benefit

Your Early Retirement Benefit is actuarially reduced for  
each month between your Early Retirement Date and the  
age at which you could be eligible for a Normal Retirement 
Benefit (generally age 65; age 60 for benefits earned prior  
to July 1, 1990).

If you choose to delay retiring, the amount of your monthly 
pension benefit will generally be larger because the 
reduction for your Early Retirement will be less than if you 
retired now. The charts in Section 4 provide an example of 
how much larger your pension benefit could be if you decide 
to delay the start of your pension.

If you delay retiring and you work in covered employment, 
you can earn additional benefits under the Plan. As a 
Separated Vested Participant, you will be eligible for a 
Normal Retirement Benefit at age 65 for Benefit Credits you 
earned for work after June 30, 1990, as well as for any benefit 
improvements that were made after June 30, 1990 (even if 
those improvements apply to benefits you earned for work 
before July 1, 1990). However, if you have Benefit Credit for 
work before July 1, 1990, you can receive a Normal Retirement 
Benefit for benefits earned prior to July 1, 1990 beginning at 
age 60.

If you delay retirement until you are eligible for a Normal 
Retirement Benefit, there is no reduction for age and you will 
receive your full pension (except for any adjustments based 
upon your election of the form of payment). If you delay 
retiring and continue to work in covered employment, you 
will also earn additional benefits under the Plan.

If you delay retiring past the age of 65 (age 60 for benefits 
earned as of July 1, 1990), you may be entitled to an actuarial 
increase to the amount of your pension to account for the 
period after Normal Retirement Age that you did not receive 
a pension benefit.  The actuarial increase for retirements that 
begin after Normal Retirement Age will  not apply to any 
periods in which you are working for the number of hours 
and type of employment that will cause  a suspension of 
your pension benefits.

For more information about benefits applicable to Separated 
Vested Participants, including reductions for Early Retirement, 
see the Summary of Material Modifications that was distributed 
in September 2011 or call the Fund Office. Information on the 
Plan’s Suspension of Benefits rules is located on pages 24-28 of 
the A-1 SPD or you may contact the Fund Office and request a 
Suspension of Benefits Rules booklet.

B. Potential Effect on Eligibility for Retiree 
Health & Welfare

Delaying the start of your pension may cause you to lose 
eligibility for Retiree Health and Welfare benefits provided 
by the United Food and Commercial Workers Unions 
and Food Employers Benefit Fund. Before  delaying your 
retirement, please contact the Fund Office to find out if 
delaying your retirement could cause you to lose eligibility 
for Retiree Health and Welfare benefits.

Section 2. Applicable to A-1 
and B-1 Participants Who 
Are Not Separated Vested 
Participants
This section applies to you if you are currently an A-1 or B-1 
Participant who is not a Separated Vested Participant. If you 
are currently an A-2 or B-2 Participant, but you previously 
earned Benefit Credit while an A-1 or B-1 Participant, and you 
are not a Separated Vested Participant, this Section 2 also 
applies to the pension benefits that you earned while an A-1 
or B-1 Participant.

A. For Benefits Payable as an Early Retirement 
Benefit to A-1 and B-1 Participants

The portion of your pension that will be paid as an Early 
Retirement Benefit is actuarially reduced for each month 
between your Early Retirement Date and the age at which 
you could be eligible for a Normal Retirement Benefit (age 
60 if you are not a Separated Vested Participant).

If you choose to delay retiring, the amount of your monthly 
pension benefit, when you do retire, may be larger because 
the reduction for your Early Retirement could be less than if 
you retire now. The charts in Section 4 provide an example 
of how much larger pension benefits can be for a participant 
who delays the start of his or her pension. In addition, if 
you continue to work in covered employment, you can earn 
additional benefits under the Plan. However, if you choose to 
delay retiring and you incur a Separation in Service, you will 
become a Separated Vested Participant, and this could have 
a negative effect on your benefits.

Under Plan rules, you can easily become a Separated Vested 
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B. If You Are Eligible for a Rule of 85 
Retirement

If you are currently eligible for a Rule of 85 Retirement, there 
is no reduction for early retirement and you will receive 
the full amount that you would receive with a Normal 
Retirement Benefit.  If you are currently eligible for a Rule 
of 85 Retirement (and thus younger than age 60), and you 
choose to delay the start of your pension benefit, or if you 
become eligible for a Rule of 85 Retirement before you 
retire, and you continue to delay the commencement of your 
pension, you will forfeit pension benefits because you will 
not receive pension benefits for any month until you start 
your pension. When you do finally start your pension, you 
will not receive an increased benefit for any period that you 
delayed the start of your pension, except, potentially, for a 
period of delay after your Normal Retirement Age.

If you delay retiring past the age of 65 (age 60 for benefits 
earned prior to July 1, 1990), you may be entitled to an 
actuarial increase to the amount of your pension to account 
for the period after Normal Retirement Age that you did 
not receive a pension benefit.  The actuarial increase for 
retirements that begin after Normal Retirement Age will  not 
apply to any periods in which you work for the number of 
hours and type of employment that will cause a suspension 
of your pension benefits.

If you choose to delay the start of your pension, and you 
work in covered employment, you may earn additional 
benefits under the Plan. However, as previously explained, 
you will forfeit benefits that you would have received had 
you retired and begun collecting pension benefits.

C. Potential Effect on Eligibility for Retiree 
Health & Welfare

Delaying the start of your pension may cause you to lose 
eligibility for Retiree Health and Welfare benefits provided 
by the United Food and Commercial Workers Unions 
and Food Employers Benefit Fund. Before  delaying your 
retirement, please contact the Fund Office to find out if 
delaying your retirement could cause you to lose eligibility 
for Retiree Health and Welfare benefits.

Participant if you stop working in Covered Employment (see 
chart defining Separated Vested Participants above) and 
incur a Separation in Service before retiring. If you become 
a Separated Vested Participant, the amount of your monthly 
pension benefit at your deferred start date may be less than 
it would be currently because Early Retirement Benefits for 
Separated Vested  Participants are subject to greater benefit 
reductions (i.e., they are reduced from age 65 instead of age 
60). In addition, Separated Vested Participants are not eligible 
for Normal Retirement Benefits until age 65. Here are the 
consequences of becoming a Separated Vested Participant:

Effects of Becoming a Separated Vested Participant

1. Separated Vested Participants cannot become eligible for 
the Rule of 85 Retirement because it is not available to 
Separated Vested Participants; and

2. Separated Vested Participants generally are not eligible 
for a Normal Retirement Benefit until age 65 (a Normal 
Retirement Benefit is available at age 60 for pension 
benefits earned prior to July 1, 1990); and

 f Benefit improvements that took place after July 1, 
1990, are payable as a Normal Retirement Benefit at 
age 65, even if those improvements apply to pension 
benefits earned prior to July 1, 1990.

3. Reductions for Early Retirement are generally taken  
from age 65 instead of age 60 (for benefits earned after 
June 30, 1990).

If you delay retiring until you are eligible for a Normal 
Retirement Benefit or a Rule of 85 Retirement, there is no 
reduction for age and you will receive your full pension 
(except for any adjustments based upon your election of the 
form of payment).

If you delay retiring past the age of 65 (age 60 for benefits 
earned prior to July 1, 1990), you may be entitled to an 
actuarial increase to the amount of your pension to account 
for the period after Normal Retirement Age that you did 
not receive a pension benefit.  The actuarial increase for 
retirements that begin after Normal Retirement Age will  
not apply to any periods in which you are working for the 
number of hours and type of employment that will cause  a 
suspension of your pension benefits.

For more information on the reduction for Early 
Retirement or the consequences of becoming a Separated 
Vested Participant, please see the Summary of Material 
Modifications that was distributed in late September 2011 or 
contact the Fund Office. For more information on the Plan’s 
suspension rules, please see pages 24-28 of the A-1 SPD or 
you may contact the Fund Office and request a Suspension 
of Benefits Rules booklet.
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Section 3. Applicable to A-2 
and B-2 Participants Who 
Are Not Separated Vested 
Participants
This section applies to you if you are currently an A-2 or B-2 
Participant. If you are currently an A-2 or B-2 Participant, 
but you previously earned Benefit Credit while an A-1 or B-1 
Participant, this Section applies only to the pension benefits 
that you earned while an A-2 or B-2 Participant.

For Benefits Payable as an Early Retirement 
Benefit to A-2 and B-2 Participants
The portion of your pension that will be paid as an Early 
Retirement Benefit is actuarially reduced for each month 
between your Early Retirement Date and the age at which you 
could be eligible for a Normal Retirement Benefit (age 65).

If you choose to delay retiring, the amount of your monthly 
pension benefit, when you do retire, will be larger because 
the reduction for your Early Retirement will be less than if 
you retire now. In addition, if you continue to work in covered 
employment, you can earn additional benefits under the Plan.

If you delay retiring until you are eligible for a Normal 
Retirement Benefit (typically age 65), there is no reduction 
for age and you will receive your full pension (except for any 
adjustments based upon your election of the form of payment).

If you delay retiring past the age of 65, you may be entitled 
to an actuarial increase to the amount of your pension to 
account for the period after Normal Retirement Age that 
you did not receive a pension benefit. The actuarial increase 
for retirements that begin after Normal Retirement Age will 
not apply to any periods in which you are working for the 
number of hours and type of employment that will cause a 
suspension of your pension benefits.

For more information on the reduction for Early Retirement, 
please see pages 15-16 of the Summary Plan Description for 
Plan A-2 Employees (“A-2 SPD”) or contact the Fund Office. 
For more information on the Plan’s Suspension of Benefits 
rules, please see pages 24-26 of the A-2 SPD or you may 
contact the Fund Office and request a Suspension of Benefit 
Rules booklet.

Section 4. Charts Showing 
Effect of Delaying Pension
The chart below illustrates how much larger a monthly 
pension benefit can be if a Participant who is eligible for an 
Early Retirement Benefit chooses to delay the start of his or 
her pension. For purposes of this example, the Participant’s 
Normal Retirement Benefit commencing at age 65 would be 
$100.00 per month. The chart shows the monthly amount 
of pension that the Participant would receive if his pension 
commenced at various ages before age 65. The chart assumes 
all benefits are payable in the form of a Single Life Annuity to 
a Participant who is not eligible for a Rule of 85 Retirement, 
and that no benefits were earned for work before July 1, 1990. 
The chart on the following page shows Early Retirement 
benefit amounts for work before July 1, 1990.

Table of Early Retirement Benefit at Select Ages For 
Benefits Earned After June 30, 1990
Based on a Retiree’s Accrued Benefit of $100 Payable at Normal 
Retirement Age

Formula

Separated 
Vested 

Participant
A-1 & B-1 

Participant
A-2 & B-2 

Participant

Age

Actuarial 
equivalent for 
ages below 65

Actuarial 
equivalent for 
ages below 60

Actuarial 
equivalent for 
ages below 65

50 $24.20 $40.80 Not Available

52 $28.60 $48.20 Not Available

55 $37.10 $62.60 $37.10

57 $44.50 $75.10 $44.50

60 $59.30 $100.00 $59.30

62 $72.50 $100.00 $72.50

64 $89.60 $100.00 $89.60

65 $100.00 $100.00 $100.00

NOTE: The benefits shown in the chart above assume that all Benefit Credits 
are earned after June 30, 1990. Pension Benefits earned prior to July 1, 
1990, are payable as a Normal Retirement Benefit (unreduced for age) 
beginning at age 60 and would be actuarially reduced for early retirement, 
for each month between the Participant’s Early Retirement Date and age 
60. The chart on the next page provides more information regarding early 
retirement benefits earned prior to July 1, 1990.
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The chart below illustrates how much larger a monthly 
pension benefit can be if a Participant who is eligible for an 
Early Retirement Benefit chooses to delay the start of his 
or her pension. The chart is based on a Participant whose 
Normal Retirement Benefit at age 60 is $100 per month 
and who is not eligible for a Rule of 85 Pension. The chart 
assumes all benefits are payable in the form of a Single Life 
Annuity and that all benefits were earned for work before 
July 1, 1990.

Table of Early Retirement Benefit at Select Ages Where 
All Benefits Were Earned Before July 1, 1990.
Based on a Retiree’s Accrued Benefit of $100.00 Payable at Normal 
Retirement Age

Formula

Separated Vested 
Participants A-1 & B-1 Participants

Age
Actuarial equivalent  
for ages below 60

Actuarial equivalent  
for ages below 60

50 $40.80 $40.80

52 $48.20 $48.20

55 $62.60 $62.60

57 $75.10 $75.10

60 $100.00 $100.00

NOTE: Benefit Credits earned while an A-2 or B-2 Participant can only be 
earned after July 1, 1990, and, therefore, are not included in this chart.

Section 5. Delaying Your 
Pension Benefits
To Delay the Start of Your  
Pension Benefits
If you wish to defer your pension benefits, you should notify 
the Fund Office that you wish to withdraw your pension 
application. You may withdraw your pension application up 
until you cash your first pension check.

Important
You cannot delay the start of your pension benefits beyond 
the April 1st following the calendar year in which you turn 
age 70½, and you must apply for benefits well in advance 
of that date. The failure to have your benefits begin by that 
date may result in the IRS imposing a substantial tax penalty 
on the amount that should have been paid to you.

The decision whether or not to postpone the start of your 
pension benefits is a personal matter. As each individual’s 
situation is different, the Plan and its staff cannot provide 
you with advice. On such matters, you should seek the 
advice of a professional tax or financial advisor.
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Where to Get More Information
If you have questions or need more information about the benefits described in this brochure, contact your Union local or 
call the Fund office at the numbers listed below or visit the available websites.

Organization Phone Number Address Website

Administrative Office of the UFCW 
Benefit Fund

877-284-2320  6425 Katella Avenue 
Cypress, CA 90630-5238 
PO Box 6010 
Cypress, CA 90630-0010

scufcwfunds.com

Participating Union Locals

UFCW Local 8 — Bakersfield 661-391-5773 or 
661-391-5770

1910 Mineral Ct. 
Bakersfield, CA 93308

ufcw8.org

UFCW Local 135 ufcw135.com

San Diego (Main Office) 619-298-7772 or  
800-545-0135

2001 Camino Del Rio South 
San Diego, CA 92108

San Marcos 619-298-7772 or  
800-545-0135

323-A South Rancho Santa Fe Road 
San Marcos, CA 92078

UFCW Local 324 ufcw324.org

Buena Park 714-995-4601 or 
800-244-8329

8530 Stanton Avenue 
Buena Park, CA 90620

UFCW Local 770 ufcw770.org

Los Angeles (Main Office) 213-487-7070 or 
800-832-9770

630 Shatto Place 
Los Angeles, CA 90005

Arroyo Grande 805-481-5661 140 W. Branch Street 
Arroyo Grande, CA 93420

Camarillo 805-383-3300 816 Camarillo Springs Road, Suite H 
Camarillo, CA 93012

Harbor City 310-784-5340 25949 Belle Porte Avenue 
Harbor City, CA 90710

Huntington Park 323-923-1510 5400 Pacific Boulevard 
Huntington Park, CA 90255

Santa Barbara 805-681-0770 4213 State Street, Suite 201 
Santa Barbara, CA 93110 

Santa Clarita 661-259-9900 27125 Sierra Highway, Suite 204 
Santa Clarita, CA 92351

UFCW Local 1167 — Bloomington 909-877-1110 855 West San Bernardino Avenue 
Bloomington, CA 92316

ufcw1167.org

UFCW Local 1428 — Claremont 909-626-6800 705 West Arrow Highway 
Claremont, CA 91711

ufcw1428.org

UFCW Local 1442 — Inglewood 310-322-8329 9075 S. La Cienega Blvd., 
Inglewood, CA 90301

ufcw1442.org
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scufcwfunds.com/portal

Your benefits information 
is available through your 
mobile phone and online! 
Scan this code to go to 
the portal now.


